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PREFACk 



This booklet represents th6 sixth revision .of th§ nation- 
al standards for bricklaying apprenticeship. It was jointly 
j)repared and approved by the National Joint Bricklaying 
Apprenticeship and Training Committee, representing the 
International Union of Bricklayers and Allied Craftsmen, the 
Mason Contractors Association of* America, and the Asso- 
ciated' General Contractors of America, in cooperation with 
the Bureau of^ Apprenticeship and Training, U S. Depart- 
ment of tabor. * ^ ^ ' 

Until recently, the. training of bricklayers under these 
formal standards served the industry adequately. However, 
the postwar years witnessed- the introduction of many new 
competitive materials, and new methods *of installation in 
constriiction challenged and -even supplanted the age-old 
superiority of masonry construction. 

The bricklaying^ industry has recdgnized the need for 
mor^ and better-trained craft workers with the skilK knpwi'-ip: 
edge, and initiative to flo a mone* economical, long-lasting, J 
and precise job. Concurrently, the industry has given the 
individual craft worker a respfect and Imderstanding for the 
methods and materials that are now being used. , 

In a continuing effort to advance the science of trainjp^ 
practices and techniques, ^experienced contractors and lo- ; 
cal unions, , through collective bargaipmg. have developed ^ 
more beneficial programs to better-^epare the apprentice 
for a lifelpng career. In the selection process, contractors 
and unions have also insured that adequate preparation will 
result in cr^ft^orkers^who will have the ability to' meet fur- 
ther technological change?.' These chants ar4 reflected in 
Ihese revised, national st^^dards. / 

These standards contain as an apprenticeable classifi- 
cation the job of cleaner, pointer, and caulker. This has not ' 
eUminated trainina/in the work of ^ cleaner.* pointer, and 
'caulker from the total training that is required for thfe trade 
of bricklayer. 7 . j 

Also incluided in the standards are recommendatibns 
for the selecKon and admission of apprentices. 

It is hoped that management and labor representatives.' 
membersyof joint apprenticeship and training committees, 




. ■ ■ • ■■ / . • ; 

ahd all others concerned witji apprenticeship training in 
every iocality will take full advantage of these complete and 
up-to-date national standards as a guide in training the 
youth of our Nation in the bricklaying trade. 
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DEVELOPMENT OF STANDARDS' • . 

\. ' 

These nationaY standards cover the' basic Fequ'iremerrts 
for complete ^nd effective local apprenticeship program?. 
They are for the guidance of local associations of contrac- 
tors and lotyil unions in training apprentices to provide'the 
•Bricklaying branch of the construction industry with much- 
'r>|lded skilled craft workers 

Local )omt apprenticeship sind training committees 
should encourage iqurneymen in the trade to avail them-* 
selves of opportunities for improving their skills, ]o become 
familiar with newer techniques of bricklaying, arid to keep 
abreast at all tim^s of advancing technology in this field. 

The N^lonal Joint Bncklaying Apprenticeship and 
Training Committee would be remiss if it neglected to im- 
•'preis.upon ail local joint apprenticeship and training com-r 
mittens, and the members of local contractors' associations 
and bricklaying unions, that they should closely stud^ acci- 
dent prevention and encourage safe wof king' habits among 
apprentices ' ' • 

The committee is currerttly comprised of the following 
members: 

Representing the , Representing the 

International Union of Associated General ' 

Bricklayers and Allied Contractors of 'America 
Craftsmen ^ ^ 

' » •* . Anthony Grignano 

Edward M. Bellucci Charles P. McGou^h 

Thomas F. Murphj^ William Weeks 
James F. Richardson 

Merim L Taylor* Alternate 

Christophers. Monek 

Alternates ' ' . 

Alfred A. DiRienzo , \ ' ' 

. John M. Doyle " V ' , 



^Local application of these national standards in States having recog- 
nize .apprerftiC9ship courKils may require adap^atioo. to meet the stand- 
ards of apprenticeship in such States The staffs of the Bureau of Appren- 
ticeship and Training and the State apprenticeship agencies ar^ available 
IQ. advise .0^ sufch standards 



■ Representing the M^son ^ ; Representing the American 
! ' Contractors Association^of * Ihstitute of Architects ' 



America 



Robert F 'Ebeling 
Herschel W. Hunt 
George A/ Miller 

Alternate 
Richard Felice 



:Dir 



James A Scheeler 



. I ■ 
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PROVISIONS OF STANDARDS 



1. Definitions ' ^ . 

' ;a Apprentice shall mean a person ^at least 'l^ars of age, 
, and preferably not over 24, who Is under written agree- 
^ ment (hereinafter called the '^Apprenticeship agree* 
ment")^to work at and learn a trade covered by these 
standards The apprenticeship agreement shall be with a 
J local bricklaying joirft apprenticeship and training com- 
mittee gcting as aj^ent of the contractor, or -with, a con- 
tractor whose agreSfnerrt is approved by the local ^eint 
committee \ ' 

b. Local committee shalf .Viean the local joint apprentice- 
ship committee for* the bricklaying industry. • r 
9. S^aodardsshal] mean this entire document. " • . 
d. Affirmative action shall mean iny and all efforts by the 
focaUcommittee to interest, recruit, and accept persons 
• ^ of various ethnic backgrounds into the bricklaying indus- 
j try These affirmative actions will differ from one loc^l 
area to another,' depending upon the minority makeup of 

Ithe given community dr communities 
Apprenticeship actions shall mear^ those administrative 
functions that serve tcj affect* the apprentice at «ntry oc 
completion, or at any point during theiterm 0/ appren- 
ticeship Thepe'actions shall include, but not be limited 
to.Jhe following: . ✓ • ^ 
Application , . ; * • ^ 

Interview / ^ * i • ^ 

Acceptance or rejection . r T 

§electidn ^ ' * * 

Registration ^ ^ ^ ' ' 

Military service/suspension ' * 
Cancellation 

Completion % , * 

Registration agency shall mean any State apprenticeship 
Iroency recognizee! by the Bureau of Appren^ceship and 
Training. If no such recognized .agency exists in the 
State, it shall mean the Bureau ol Apprenticeship/ and » 
Training, U.S. Department of Labor. 
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2. The National SotnX Apprentice ship a nd Training * * . 
Committee . 

The national -bricklaying apprenticeship and training' 
program shall be administered by^the National ^loint Ap- 
prenticeship and Training Committee for the Masonry Con-' 
'stPiction Industry! 

, ' In the evenf that members of theJ»Jafionai Joint Appren- 
ticeship and Training Committee cannot mutually agree on* 
the administration of the prograrri, any matter in dispyute 
shalpbe referred to, the Tponsonng partifes fpr, settlement 
Thqse revised national standards* shall supersede all 

' previoui registered bricklaying apprenticeship standards 
The^, National Joint Apprenticeship and Training Com- 
mittee f<ir the Masonry Constructioa Industry shall be com- 
posed ot equal numbers of labor and management repre- 
sentativejs-^-three to be quahfied to cepresen^ ihe Mgson 
Contractbrs Association of America/ three to be qualified to 

'represenj the Associated General Contractors of America, 
and six tb pe qualified to tepresent the Infernatipnal Union 
of Bricklayers arid Allied Craftsmen. . - 

tAerrpers -x)i the pommittee shall be selected by the 
groops tiiey tepresent Each organization shall be entitled 
to appoiht an appropriate number oT alternates who^wHI 
serve wiih voice -and vote' in the absence of the regular 

. member.. The committee\shall select from^its memtjefship . 
(but not jboth from the same labor or •management group 
represented) a chairperson, a vice chairperson, ^nd a secpe- 
t^ whoishall retain voting privileges \ 
'Mempers of the comjnittee ma^ be removed for cause* 
and rfipia^ed'by proper action oh the part of the organiza- 
tion that. i[hey represent Any officer or committee member 
may be removed by the spOTVsorin^ organizaltiorv. upon rec-. 
qmmendation b/ rrtajonty vote of the committee, for,derelic- 
tion^of dJty or misconducfm office Such a recommendar 
tion shall be forwarded in wrUing to th^proper sponsoring 
organization for action. ' • . i ' 

, , 'Consultants or liaison members may be Jnvi|edjto at- 
tend meetings of the committee but shall have no official 
voice or vote. ' * . ■ . 

For matters related 1o training other' than apprentice- 
ship, the national committee may establish or authori^ a 
jbint subcommittee t6 be similarly constituted and selected. 



3^ Duties* of the Natk>nal Joint Commihee , .-4 — > ^ 

This co'mmittee. m conforrtiity wjth the/rrafional/brick-* 
laying apprenticeship and. training standardi^shalf *qo4Re^ 
•rules to govern .its own operations Th^. coilRmitt^ shall 
also recommend requrrements gontepn'lnjg the .spieetion, 
qualrfications, education, and training of' ^U s^prj^tiCesr/ as 
well as training of journeymen and others irt jQb5|[|jifr<^/^ 
grams - • ^ 

The.comrnittee shall^meet 'a\ leasr^nce. a year, and on 
^all of the'Chairpersoe • " ^ 

The nfat^H)nal,'commi4te^ may* erriploy a qualified person 
as* a full-time training directot The training ^i^^ector shall 
assufne such responsibrlity, and authority fo/ op^^^ion of 
thQ/national apprentice training program as afe delegated 
by the committee ' , ^ 

^ The national committee .sKal; consider and get on ail 
^problems of aF?J)renticeship arf(J training. * ^ . 

. The national conrimitt'efe 'sharif%ecommend such rules 
and t^enalties- as it deems necess^y for* the .successful op- 
eration of tr.aining programs * . * ' * , ^ 

The; national commiftee shall dis^nbuteMo .the respec^ 
tive employerremployee organizations an annual ceportV 
covering its AvorlTfor the preceding year . • 

Jhe national committee. shall call oi^^fionsultants m'^the 
dducational, apprenticeshio, ^nd technical fields for heip 
J and guidance when necessary. , , 

^e national commiftee shaH*prepare a written* policy 
statem,eT\t which sets forth the,curfent rules and regulations^ 
for the conduct of local programs.^ Such 'policy staternent* 
sbair be* subject to revision by the conjmittee. 

In addition to the duties outlined above^ the national 
cofiimittee shall see that^ the cemain|ng* secVons of these 
, "standards are enforced. • 
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4. The Lota! Joint Apprenticeship Colnmittee ^ 

Prior to 963' and tJ]^ introduction of tftle 29. Code of 
Federal Regiriations (CFR), part 30. local joint apprentice-. 
4hip committees needed littie more than the printed nation- 
al star^dards iof bricl^aying appreritlceship. As apprentice-* 
ship actions irrcreased^ because of governmental require- 
ments, requests -fcfr 'assistance at the Jocai level tnpled dur- 
ing the ensuing years Jne following guidelines are^ offered 
for .the *use pf ^l^cal joint apprenticeship* committees 



througtiout -fhe 'jurisdictron. of. the^ Jnternatidrjar Union .of 
BricRlay'ers amj All'recJ Craftsmen. * ^ 

* The most siQpifioanj Suggestions'are: ' ' - * 
• * • ^ 

9._ That apprenticeship may suppo;^ed through a training 
trust fund. , • - - 

b. ^That the matters of apprenticeship may be monitored by 

a full-time trailing director. 

c. That consideration will be given to crediting an, individ- 
, ualrjor previous experience, once that* person has com- 
^ pleted a pfejob-training program. • / 

It should al6o be noted that, Jn- the definition of^ 
.prentice brfcklayer, the age-range requiremenV^ uri- - 
cjjanged because the National Joint Af)prenticesnip Com- 
rnittee a/vas observed that if becomes .increasingly difficult 
fbr ar) individual to develop manHal dexterity aft6r the aq^ 
of.24. ' • • ' ^ ^ . • 

Under the -'heading of educational requiremehts, an ^ 
ap|5licant should have: completed at ieast 2 years of ^High 
school or its equivalent. ExpeViente has shown that indlvid-. 
uals with greater' educational attainment have been mofe 
successful pt the craft and have qNbVecl, with, relative ease, 
inta supervisc^ry ^po^tion's and, 'many tVme^ iBeif-empJoy- 
ment. . . ' , < ^ ^ . ' 

L6c«l joint apprenticeship confmittees tfiat ^opt these 
recommendations shodfd^make certain that the practices - 
cpntained herem do not cbnflict with applicable $tate law. 
U|^$rt|ese standards the, local apprenticeship committee 
Is^ablished as a peVma^ent policyeaifting body operating' 
within the jimtts of the national brickl^ing joint Apprentice- 
ship standards. ' . - 

5. Policy ; . 

The, bricklaying apprenticeship" and trainirrg. pro'gra/T) 
shall be admirristered by the l^al joint apprenticeship and 
draining committee for the masonry construction industry 
and all apprentices shall conform tojhe local standardlf^ ' ^ 
The. area that local standards cover shall be the area^ 
, setforth in the lo^a( labor agreement. 

' All j^arties operating under iocal standards ^hall i:efer 
all apprenticeship problems to tll^local joint committee for . 
aictjjpri and disposal before action is reported* to the spon- 
-soring orgarvtzations/ 

In the event 1he employer &nd employee representatives 



of jhe local committee cannot agree on the administratipn 
of the.iDrogram. any matter in dispute shall be referred "to- 
• the lyational Joint Apprenticeship Committee for settlement. 

, Local revised stj^ndards shall supersede all previous 
' bricklaying«pprenticeship standards. Copies'of all revisions 
'shall be forwarded to the registr^i6"n agency concerned for 
approval. ApprPticeship agreements in force undef pre- 
•• vious stan^rds shall remain, ip force unless changed by 
cor^sehMpiie partly to the aareem^nts. 

6. CdmposMion of th» Local JoinJ Committee, 

..^^^ apfirenticestiip and training committee 

for the maspnry construction industry shall be composed of 
equal numbers "of labor and management repdfesentatives. 

"Membe'rs-6f the corjimittee shall be selected by the 
.groups they represent: The term of office,«f5alf be for a min- 
imum of 1 year and a^maximum of 2,y^ars. The term of one 
•emplp^er representative and one, uriioa representative shall 
. ♦expire each year, with vacancieg'.to be filled in the same 
manner as the original appointments were made. A commit- 
tee rhember may subcfted hirtself or herself. The committee 
shall .select from its me'mbership (but not both from the 
same^labor or maniement group represented) a chairper- 
, - 'spn and a secretary Who shall retain voting privileges. 
' ^' J^Ml^'^^^^^ °^ t^ie committee may be removed for cause 
- ,^^pplaced by proper action on the ^art of the organiza- 
tron which they represent, "Apy officer or committee member " 
may b6 removed, by the sponsoring organization, upoo rec- ^ 
^ ommendation by-majority, vote of the comm>lt6e 'for derelic- 
^ .tion of duty, or mi^onduct in office. Sufih a recommenda- 
tiortshall be forwarded in writing to the proper sponsoring 
.organization for action. '' ■ , . 

• ' 'Consultants may be invited* 'to 'attend meetings /of the 
committee but shall have no official voice or vdle-^ 

The committee may establish or authorize a joint sub- 
committee to be similarly cohstituted and selected, for 
training other-than apprenticeship. , • . 

7: Duties of the ^ocal Committee 

a. Each local committee, in conformity with these Standards' 
and the lotal bargaining agreement, shall make local 
rules to govern its own operations. The x:ommittee shall 
also* establish requirements governing the sitection, 
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' qualifications, education^ and training, of all apprentices, 
as well as training of^jouroAiymen and others?- 

b All funds for the operafiqn of the apprenticeship and 
training progran> shall l^eld in a trust fund. The com- 
mittee shall 'initiate and certify all expenditures to the 
trustees of the trjjst^fund; or,.alterrSatively, the committee 

. members shall serve as the trustees of the trust fund. 

c. ,The comi#ttee shall meet at least'once' a month, and on 

can of the chairperson/ 
"d The committee shall determine the number pf appren- 
tices needed to keep its area supplied with tjualified 
joumeyman-bncklayer^ * - , 

e The committee may employ a' qualified person ,as a fujj- 
time training director The training dicector shall assume 
such responsibility and authority for operation ^f the 
apprentice training -program as are delegated by the 
, committee. . ' \ 

f The committee sh^ll determine the adeqljacy of each 
employer to give an apprentice the nec§5^ry training.^ 

g The commit^ee*shall ^tempt to provide for the reasona- 
bly cofitinuous employment of each apfjrentice* ntje 
commjttee* shall also provide for participation of eafct 
apprentice in an approved schedule of worK*expei;tend5 

^ through employment supplemented by a mintmumfqf 144 
h'burs^ per year^of related instruction awa^from^Jh^ job 
daring-each year of apprenticeship This schedule shall 
be registered with the regi^ration agency. The commit- 
tee Shalt also see that §tach apprentice receives the mipir- 
mum amounts of rejated instruction gfjhd on-the-job ex- 
perience as outlined in these stan'dSrds' 

h. The com* mittee; which sponsors ttje appretitice, is not obli- 
gate^ctually to employ the apprentice, but%hallmake ev- 
v^er^efforf to keep the apprehtice.employed in a reasonably 
^continuous mt|per and adequately mstructed. 

1/ In order to provide diversity of training and work oppor- 
tunities, the committee shall have full power to act on 
matters pertaining to the^ transfer of apprentices from 
one' job or^shop to another All transfers and assign- 
mehts for work shall be issued by the committee 
through the referral offite'as set forth in the local bar- 

2There may be fev^er than 144 hours of related instruction per^ear in 
, those programs with comprehensive prejob-training segments 



* gaining agreement * . 
j. The committee shall select for training as apprentices 
Ihose applicants who. best qualify under these stand- 
ards, regardless of race, .religion, color, naffonaP origin. ^ 
or sex MocM^selection procedures are irtclude* irv. 
these €tandariPfes appendix B' -^^^ 
*k. The committee shall see that all. apprentices are regis- 
tered withe-apprqpriate registration agency before^tbey^ 
' are employed ^ . ^ <r - 

I The commpttee sn^irkeep comptete'aad accurate re- 
cords on each apprentice . • - 

m. The eommittee sfialt considerand act on-aM problems'^of. 
apprenticeship and training 

n. The committee shall* §et ^uch rules and penalties as'it 
deems necessary for the successful operation of^the* 
training progrg/n ^ 

,0. The committee shall keep informed of and consider* iijj 
violations of its rules and the apprenticeship agreement, 
and shall make such rulings as \\ deems necessary in 
eacH individual ca^. . ' - ^ 

p The committee shall make^ an annual report to the-fe-'. 
spective'employer-emptoyee c^ganizatiop' covering its 
work for the preceding year / • 

q The commjttfasK^I call on cbnsuitdnls in the>^ucatibn- 
al. apprenticeship, and tedhri^ical fieWs for help and^ 
guidance wljen deemed cr&cessary. > 

r. The cc5mmittee.shall orfepare a written policy Itatdrtient 
which sets forth th^ curreiU rules and regulations for 
thre conduct of the jocal program. Such policy state- 
ment shall be subject to revision by the.committee 

s In addition^ to the- duties QtWiTTec! ^t>~oVe. it sfiail beacon- 
sidered the ^uty of the-^ommittee to see that the^Ve- 
maining sections of these standards are enforced . 

8. Qualifications of At>prentice8hlp Applicants 

Applicants not previously connected with' the, trgtfJe . 
shall be' between the ages of^17 and 24, ,physicaHy'fit, and 
shoiijd have completed at teas! 2y^ars oif high sQhooi or Its 
equi\/atent. Local programs wishing to indenture -1? year 
dJds should make certanri that* this ^practictf does' riot coq-^ 
flict with State or local laws and applicable insurance regi>* 



lations. Exceptions tcr'th6 maximum age limits can be made 
for honorably discharged veterans^ In such cases, the age 
of the veteran shall be, considered to be his or her present 
age less the number of years he or she iias servetl in the 
'ailmed forces ^^mtwimum 4 years). Appjicants shall submit 
the following information to the committee alon^ with their 
applications: * * , * * 

* Bitth certificates or other reliable information 'on date of 
birth. , * ^ • 

An appropriate record of scholastic and other trai'niog^ — 
Evidence of a qualifying grade on arf appropriate tQ.st 
that may be prescribed by the committee. 
A physical examination record or- other satisfactory 
evidence of physical fitness. 

9. Apprenticeship Agreement 

After applicants for aftprenticeship have been 'selected, 
and before being given employment as apprentices or fen- 
rolled in related instructiori classes, t^y shall be inden- 
tured to apprenticeship ^commjtt^js and shall sifln ap- 
prenticeship agreeiments with the committee.. (For appli- 
cants who are minors, their parents or guardians shall co- 
sign the agreement.) The agreement shall then be regis- 
tered with the registr'ation agency. The jDrovisrons of this 
agreement shall be as jh the sarnple agreement^ attached > 
,to and m^d^rf part of these standards. ,These standards 
shall likewise be goi^idered a part of the apprenticeship 
agreement. » • 

- Each selected applicant shall be given an opportunity 
to study these standards, the committed policies, and the 
apprentieeship indenture before signing the agreement. 
Thre^ copies of the agreement shall be made: one each for 
the apprentice, trie committee, and the registration agency. 

10. Responsibilities of Apprentice^ 

The local joint apprenticeship and training. comnpittee, 
should impress upon alll indentured apprentices 4hat in 
signing the apprenticeship agreement they have vofuntarily * 

^Some State apprenticashi/ agencies require the use ^thei^own ap- 
prenticeship agreement loym In such instances, the agreement forms 
may t6 obtained from th^taff the State agency or the Bureau .of Ap- 
prenticeship and Training 

• • >' 8 1'' 



agreed to abide by the provisions of the locar standards, 
and inforrti the apprentices of their reisponsibiljties and obli- 
€(ations, is follows: , ^ 

\ a^ .To penform diligently and faithful^ the work of the trade 
an<J\other pertinent duties as, assigned by the contractor 
in accordaaipe with* the provisions of the -standards, 
b. To respect the property of the contractor and' abide by 
the working riites and regulations of the contractor and 
. the local joint committae. 

•* €. Tp attend regularly and -complete satisfactorily the re- 
; <?uirfed^ hours of instruction in subjects related to the 
trade, as provided under the local. standards. ' ^ 

d. To maintain^.such records of work experfence and train- 
ing received on the job and in rel,ated ins| ruction, j^is may 
be required by the local joint committee. 

e. To develop safe workirig. habits and, conduct themselves 
' in such manner as to* assure their own safety and that of 

thai r coworkers. * ^ . 

f. To work for the-.contractoV to who/ij aisfgned to th^ 
completion otjthe apprentice'ship/unless the apprentice 
is reassigned to another contractor-^ or the agreerppnt is 
terminated the local joint committee. % ' 

' g. To conduct thfemsiplyes at all times in a creditable, ethi- 
cal, and m9ral manner, realizing that, much time, money, 
arvJ effdrt afe speni to.affor.d them^-ari opportunity to 

^ *)e(f9me skilted craft workers. * 

. r \^ 

11. Federal Laws and RegMlatbns Afteclinjg the 
' ^ Employment of '/^pprenticits . 

a. Wage Defermihatiop Regulations (fe(/Crally^fins^ced anil 
f assisted copsfrucf/on).— The S^crpfarjTof Labor, m>ough 
the WMe-HouK AdiTiinistrator of thV'U.S. Department jpf.^ 
Labori^^^determines the prevailif^-w^ges for construe-" 
' ^ tiori; mechanics, and laborers er^ployed on Federal or 
• federally ^assisted construction project?. (Details of these 
regulations will bfejound in'parts 1 and Sjititle 29,fsubtitle 
T A, Code.df Federal^ Regulations, covering labor -'Stan- 
dards provisions applie^le to public contracts.) , ' ' 
• Local joint apprenticeship cpmmittees should advise 
; . ^alJ cbntractocg^articipating in the loc'^l apprenticeship ^ 
; program that, \p cade they are;Qwarded a contract for a 
. federally financed or assisted cbngtruction project, their 
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apprentices must be erripioyed /jnder a |Dona fide ap- . 
prenticeship program registered with%State apprentice- 
ship ageopy recognized by the Burearu of Apprenticeship 
and TrJffing, US Department of Labor, or if ho such " 
- recognized aaenoy exists in the State, with the BOreau of," 

. Apprenticeship and" Training, US Department, of Ubor; 
and further. >hat apprentices so employed must be ihcli- • 
, v;dually " registered with, th^ appropriate registratiOri 
agency * . . - . . 

The contractor, must present wr^itten^- evidence ibf/ 
such l^gptration, including 5videnc,e of the' est^nSh^rf ^ 
ratios and wage rates "^pplioable in the' prtjeOt area, to ; 
Mhe contracting ojficer for acceptance \ • ' • i; . 

6 Wage an^f Hour Regulations (Rufinq Oon^^ermg fiay^\ 

* men1 for Time.^pent by Apprentices m R^atecf, Instrucr,' 
f/on).— The Fair Labor Standards, Act- requires^'that/VacJ^ 
^^iff\p\oy!^e not^nspecifically exempted, who is'^nga^^d irj^' 
interstate •cornmiprce or irt the production q| gofid^ fbf' 
such commerce* .receive* th^ statutory minirrnum^- wage; 
and that no employee (inducting aniapprenttce)' may b^ 

. employedlot mo^-e thar> 40^Qurs a.week witlSbUt recreiv; 
•ing af Teast tim^ and one-half of' thQ*^mj5j6ye^^^ reigjjular 
rate of pay for the^vertilne hours ' 

, As an ercfdrceriient policy, twrie spe.r1f4ti/ ar^ brg^n-^T^ 
ized program of related s^pplementaK'ih^UuOTonVfayNap;^ 
prentices working under bona fide ^{^renticesKlp T^ro^ 
*grams may be excludecj- from workirig tjrr^e tt th^ follow-', 
' ing. criteria are met M) T(pe apprentice is emdioyed under 

' a written api)r^ntice^h4!) agreement or prQ|gram vi^hich 
substantially meets the basic standards Of the.^ureau of 
App/entpceship and Trairjing, US. Departirient^fef Labor;, 
and i[2)^such time^does, not involve* production wo/k or* 
performance of the appcentie^'s regular c ujtiesr* It'the 
above criteria are met. tlie^tfrn^ spent in sugh /et^itec^ 

*^ supplerrientaL training shall not be CountHf &s -ho^rs 
worked' unless 'the'wrt^n agreement sfiecffically prpyro^- 
that It is hours worked ♦ * ' / > 

V -The mete payment or agreement to Day ^for time 
spent m related instruction does not cpngtitiite an agre^n 
ment that su(ih time is 'hours worked , / .1 • 

c Emgloymeni Retirement ihcomW SecOrity Act of 1374 
(EWSA)— The operation of jointly trusted apprenticeship* 
and training furrcte^fjills wLthirv'thp ^authority of /the. Em^ 
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. pfoyment Retirement Income Security Act;pif 1974 and at 
this writing must maintain \hf reporting requirements as 
set forth .by the Secretary bf Labor and recorded in the' 
Federal Register on May 13. 1975;' 

* * . ' V ^ * 

12/ Filing with the Registration AgVncy . ' ^ 

- As- ,soon as 4^^gbCal apprehticeship" standards have 
been developed anT*9(>^w;oved by the sponsoring - local 
groups, the !cca! joint comn^|tee^shall file'a copy with Wie 
registration agency. The' joint'' committee shall furnish the 
registration agency vifitfT any ^ddftionarinformation required 
'by Federal or «tate^tawf Tjr'^gS^ttons'-affecting appren- ^ 
tice^. The jbint^commfttee sh|lf^Blsa register*? copy of each, 
apprentteeShip agreement w^i, tt?^j^i§t|il6n agency. 

13. Cooperating Agencies - /^^^ ^ 

. \LoftlJoint apprenticeship coml^lte^s may obtain as- * 
sistance in. the formulation '^nd administration of appren- 
ticeship prbgrams.from the following spuf.ces: 

^ Associated General C^ontr^fctors^of America. 1957 E 
. • Street^ IMW . Washington, D.C. 20006 . ^ ^ 

• International Union of' Bricklayers. and Allied Craftsmen'^ 
, 815 15th Street. NW .^Washington: D.C. 20005-; ' 
' Masbn Contractors /^ocratlon pf America, 208 South 
LaSaHe Street^icago. Illinpis $0604 ^ \ • ' ' ' 
' Bureau of Apprenticeship and^ Training. US. Depart- 
. m^nt of labor, Washington, D.C. 20213 

' State apprenticeship cduncifs. State labor departmenls.. " 
or Staje industrial comfpissions * . * ' \ 

* ^ Division of VpcationaL Education, U.S: Office of Educar 

• tion, Department of Health. Education, and Welfare,. 

• • which administers and ^supervises Fe<^eral fund§.appro^ 
\ , priated for apportionment among the Sti^tes- for voca- 

• * tiohal education. Assistance maf also be received frpm 

State and Ipcal bp^rd^ of vocational education. *^ 

14. Joint Training rounds - ^ . ' 

a. Legality of Training ^unds.— Training fbnds for use^ in 
. defraying the cost of, apprenti<Jeship or other training 
^"jK?^ which emplpyers contribute ar^ authbrizerf 
undfrflhe. Labor-Management Reporting and Disclosure- 
Act of 1959. which amends section 302 of the-^Labor- 



Management Relations Afit of 1947.. Such funds must be , 
established in the form i?f a trust; the tfustees>ust be , 
J .etiually r^p^sentative of the employers and employees 

* (tRis may be the joint apprenticeship committee); and 
X the ba'sfs on whicl> paymerits to tlte trust are to be made 

must-be detailed irCa written agreement wUh tbe employ- 
er, including -provision for an annual audit of the trust.^ 
Those persons (t^usteesy responsible for the custody or"^ • 

_^cwitrol of the trust fyrids must Be bonded. ^ 

- '^'Jlt^re'a trus^ BstsfeJisheSTSclause. should be in-. 
•clucAl inJheVust agr^eenrjent t(/the effect that: (1) The • 

' " trosSeship is^a^ nonpwfif ^ onganizatido i^jg). no gart of 
' the net earnings v^il! inure to any private individual T5p^' 
member;* and i(3) in the event of dissolution' of the trust, 
the^accrued moneys and other assets will be disposed of 
in the rnanner set forth. Thfe di^ositfbn of these fUnds. 
must benhandled in; accordance with'the act^ . ' 

b. Tax-Exempt ^atus of the Trust— Traiffing trust fpnds 
•are considered 'to i>e'tax.€txempt by the Internal Revenue 
service (IRS) under section 50l(c)5'ot the Internal Reve-; 
nu^ Cod? of 1954. Tq. obtain this exemption, the trustee? . 
must f;le form 1024*wrtl1 the appropriate district directof 
of the IRS. In submitting form 1024, include. With it a! 
'Tx)py of the^ trust 'agreement and apprenticeship prft- 

_ gram. AUer ttje tax-ej^mpt slBtus of the trust Has been 
determined, each year thereafter' the trustees shafl-make * 
a retuf n on form 990 ih oVder te maint3io this exemf fion. ^ 

• EiT\ploy6r contributions to the training trust fund are 
deductible ^s.OrSl^i^Vtd'. necessary exp^nse^ ih" the^ ^ 

• copdijcf^f a busin^g^uraer^sectiort 162(a) of the Int^- 
9 .nal Revenue Code. , , 

A local committee* should guarantee that ^compliance 
\with the £mfJl6yment Retirement Security Act ofJ974 is^ 
^carried out by the' responsibleVepresentatives of truaftees^ 
/of any ^apprentic§shiR •and Iraintng fund. SDch pr^ce- 
/ dures are outlined uhder item 11, paragraph c. 

Vs. Prob^|bnary p'^Mod anj^erm of Apprenticeship m 

The first 6 m^onths V employment after the signing %of 
the*agreefnent^shall be a probationary period. During thi^ 
period, the' apprenticeship . agreement may be canceled by 
either party without the^ formality of a -hearing. After. tlM^" 
probationary period, the agreement may be panceled-by the 



' local committee when adequate cause has been ^hown and 
all parties to the agreement have had an opportunity to be* 
heard. The registr^ition agency shall be notified of such- 
cancellations. * ' ' ^ 

Before the" end of the probationafy period, the commit^ 
tee shaH nrake .a thorough review of the apprentice's ability 
and development. Actioti must be taken on^each probation- 
ary apprentice to end. the probation or cancel the agree- 
, jnenl.. AH'jr^erestediJarttes-shafhb^Tiptified of such action. ^ 
The normal term of apprentice^hi^^^hall be approxi- 
mately 4,500 hours of empbyment, /^nd'may require more J 
than. 3 years to cornpletfe in view of possible employment 
\a()^s: The term of apffrehticeship shall beVi^^lded Into six ' 
periods of advancement of 6 months each- Advancement to 
the. next period shall be subject <p-^tisfabtory. progress 
on the job and in related instru^rdn. - ' 

As a subgroupihg in the umbrella. pf the bricklayers' 
• ' ^national standards, it is recognized that,whew an individual 
elects to specialize in1he category of cleaner, pointer,- and, 
caulker the recognized term for registration shall be a mini- 
-•mum of 2,500. hours. ' v- • 

16* Seteetion of Apprentices, 

^ ^ The recruitriient selectior), employment, and trainijjji of 
^apprentices during their apprentieeship shall be without 
' " ^discrimi nation- because-of race, color, religion, natippaf ori- 
gin, or sex. The sponsor will take affirmative action to pro- 
^ ^ vide equal opporiuntty* in apprenticeship and will opera'te 
this apprentideship program as required under applicable 
law and regulations issued thereunder. * 

The committee shall adopt a procedure for. the selec- 
tion of tippiggji^ which sh^all be attached to/ and rriade 
parri^helKa standards. (See.appendix B.) 

Tne comWfittee shall -adopt an affirmative actijon plan, 
^ which shall be attached to, and made part of. the local 
standards. (See appendix A.) 

' 17. C^edj^ for Previous ^(^rienca 

Applicants with previous^ experience in masonry can 
. aSk for and have §uch experience evaluated by the commit- 
tee at the time thawiake application or beforb they sign an 
agreefnent. WhereUch expenence warrants, the committee 
will place apprentices in the appropriate period, *and such 
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advanced credit .shall be subject to review prior to their 
next advancement. 

Apprentices who receive credit for previous e>^erienC8 
shall be paid the waae'.rate for the period to whichrSuch 
credit adyanisesl theW^^ ^ 

* - - «, 

18. Advancement of Apprentices' 

At the end of ^ach 6-month period of employment the 
committee shall examine the progress of the apprentice on 
JMr\6b and lo refuted instruction Actjon must be taken on- 
^ each apprentice to approve advanceinept, extendi present 
rating ^for a specif iediprobationkry period, or cancel, .the 
apprenticeship agr^enWit. 

19. Apprentice Wages 

Appr'entipes Shall be e/npfoyed on a stipulated hourly 
. wage t)3p*s, as provided in the collective bargaining agree-*^ 
ment. A wage schedule f/)r apprentices shall be included in 
the local program ajid sTOuld be stated as a^percentage of. 
the journeyman rate and provicle for six periods of 6 
moj^bs of employment each. Increases'shall be subject to 



sat^pictory progress on the job and in related instruction. 

Ratio of Apprentices to Journeymen . 

The ratio of apprentices to journeymen shall be estat> 
lished in accoiflance Wth the current labor agreeinent. 
Each local program ^h^ll include an addendum to the local 
^tarydards stating thi^ ratio. 

2t. Adjustment of Differences and/or Cancellation of 
Apprenticeship Agreement - * < 

The committee^hall act on all differerlces pertaining to 
apprenticeship. . ^ ^ 

The CQmmittee may* cancel the apprenticeship agree- 
ment and remove th^ appi'entice from the apprenticeship 
prograrrr for cause Such removal by the committee shall 
cancel both the person*s classification '^s .apprentice and 
the opportunity to compfeta the training. 

With written approval from the committee, any appren- 
tice shall have the right to appear befone the committee. 

The apprenticeship a^rfeement may also be oanceied by 

mutual consent of all parties to the indenture 

The registration agency shaffbe notified* ciff 'all appren- 
* 



tice cancellationaUnd suspensions. * k - ^ 

2?. Related Instruction / — 

^ Each apprenjice shall be,^requiped to take related in- 
struction away irom the jobjor a minimum of miidurs per • 
year, each year of the apprenticeship 

The committee shair secure (sompetept- ir^iuctoj;s/^ 
whose knowledges, experiences, and. abilities to ea^Jfave 
been carefully examined ^he qualifications for .an instruc- 
tor should be in accordance with the State plan for voca- * . 
tional education for frade ar^industrial instructors When 
# possible,, the instrjictors sho'ufd *take such teacfier trairiing 
' courses as are available . , • . • 

^ The. Qommittee shall seoiire such course material and 
equipment as may be necessary. ^ 

The instructors sball give periodic examinations and* 
report the results to the committee so that apprentices' 
•progrpss, may be (ihecl<ed and" corrective measures applied 
, ^ ^here Ttecessary. v . , . v 

^ 23. Outline of Suggested Related instruction Course 

The followmg is a suggested course outhne of related ' , 
• ^ instruQtion to supplement on-the-job training and the* work 
processes >ecpmmended .as necessary for -4,50Ohour 
* bricklayer apprenticeship proaram, and a 3,000-hour pro- 
gram for the job of cleaner, j)cfinter, and caulkerr 

Where it is impractical to establish related instruction . 
classes, 'this subject material may be covered' in corre- 
^sponrfence courses or other independent study coursapiof 
equivalent value. ' . ' . 

This^ suggested course outline covers major categories 
in the trade of bricklaying and is adaptable to local Qondi- , 
tions If the program is fpc a lon'ger period, this schldule 
can be easily expanded to cover the needs of the local pro- ' 

gram* . ^ - 

^ • ^ ... 

Rrstand Second Years 

I. .Masonry Material ^ 

t. Masonry Units • . 

History, 'descrifbtion, manufacture, classification, 
. ^ypes, special ^units, structural characteristics, ^ 

physical properties, color, texture, >and uses for. . 

(a) Clay and shale brick - ' 
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-^.^ndlflme brick 



(dyCqgg fe t e masonry ti f iite f 

* {eir^^i^structural and faqpg) , 

^. jo Stone (granitejimestone, sandstone, marble) ^ 
(gy^Acid brick ^ 
(h) Glass bICNck 

.(i) Terra cotta * - . ' 

2. Mortar ' ^ 

* Properties, description, uses, workability, watei; re- 
tentiveness, bond, ^durability, and admixtures for: 

^ (a) Hyirated lime 

^b) Cenbent lime* t| ^ 

(c) Cenwit mortar 

(d) Pr6pa\d ma^oafyMW^ment mortar 
_ (e) Special mortars for: 

(1) Firfe-^rick 
• (2). Glass block * / 

J[3) Acid^ brick 

(4) Stone (granite, limestone.^sandstone, marble) 
Sand i 

ClassificJation, descriptipn, selection, tests, types, arid 
' uses 

^ r 

Jl. Tools and Equipment 

Use, care, operation, and safe practices for: 
1. Brick trowel 

•2. Brick hammer, blocking chisels, ,Woot rules, levels, 
and Jointing tools 

3. Story pole and spacing rule • ' 

4. Stone settihg- . ^ 
(a)^Woodwedges 

(b>Setting tools • _ > ^ 

(c) Caulking gun \ 
. (d) Chain hoists . 

(e) Cranes ^ 
(1) Hangers 

5. Accessories: ' . I ^ 

(a) Wall ties 

(b) Expansion strips 

|c4ciip angles . * 

(c^^iling blocks • ^ 

(e) Reinforced steel for grootbd walls and lintels 



16 25 



V \if) Steeliand precast lintels r ' 
^ \ (3)*Fiashing maferials ' ' . ' 

\(h)Aochor boUs . - * ' 

' <i) Steer4)earing^lates - . , . ^ ' 
6. Welding Equipment' ^ • ^ * ' , 

III. Trade Arithmetic • , > * . 
, ^ 1. Review* pf 'theMundahriental operations of arithmetfc 

' including : ▼ ' r 

(a) Ff actlJ|ns . • ' 

(b) p^imals . . 

(c) 6onversions 
/ (d) Weights \ 
, (e) Meaysures 

2. Reatdlpg the fule: ' ' 

(a) 6-foot rule " . : 

(b) Spacing Vule / . 

* » 

IV, Plan » Blueprint Reading, and Tracfe Sketching / 
1 Fundamentals of plan and blueprint reading: ' * . 

(a) Types of plans ^ \ \ 

(b) Kinds of plans ^ . 

(c) Convenfions • * ^ > 

(d) Symbols i - ^ / 

(e) Scale -representation 

(f) Dimensions 

. 2. T^ade Sk*tcrtlng: _ 

Tools (types) ' , ' 

(b> Straight-line sketching 
^ ^ (c) Circles and arcs 

w (d) Making a working sketch 



Construction Details 

1. Trade terms, motion stiidy, tx)nds (structural /and 

patteril), laying of units, joints, etc., for: 

(a) Walls ' , . - 

(b) Footings - 

(c) Pilasters* columns, and piers 

(d) Chases ^ . • 

(e) Recesses (coft>elling) ^ 

" (f) Chimneys and fireplace*^ 

2. Cleaning* caulking^d pointing , 
a ReinforQpd masonry lintels ^ 
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t; ' Shop Practices ^ 

1. Spreading mortar^ 

2. Laying b*cks to line ^building inside and outside 
^^*-*q[jrners 461; a 4-, 8-, and 12-inch wall) 

3. LayoQt 5nd erect: - ' ^. ^ 
(aj'Walls*and corners with; ' . - / t . 

(1) FlemisKand Dutch bpod ' ' " 
, ^ (2) Tile, backing , ' ' 

•(3) Pilasters and cj?rase ' • . 
(4) A cavity 

(5> l^einforcecSgl-outed brick * • 1. 
" {b) Brick fjiers , \ * , 

(c) Chimneys (Single and double flues) 

4. Setting sills, copings, and quoips" * 



Vll. Safety 



Third Year • , ' ^ 

I. Yools and Equipment ' 

\ Use, care, operation, arid safe, practices for;. 

(a) Builder's level and transit 

(b) Frarnes, beams, lintels, and rods ' ' 
(o) WeWiflg equipment • ' 



II. 



r 



Blueprint Reading 

1. Specif icati^^n^, 

2. Job layout 

3. Shop drawings - 

4. modular measure 



HI. Cohstrliction Detail^, ' ^ ' ' 

'1. Arch- construction * 

2. Modular masonry - * 

3. Firebox construction * ^ . . 
"4. Layout of story poles and Batter boards * 

IV. EstirTtl^ting * \ 

Mortar ^ " . - 

2PMas6nry anits (modular and Qonmotfular types) ^ 
3.' Concrete footings , 
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L^youT and ejtict * 

(a) fiejnforced masonry lintels 

(b) Story pole and batter boards 

(c) Fireplaces (with and without steel fireplace forms) 
0 (d) Project with glazed tile leads and panels 

{e)1^roject with imarbl^ or granite setting, adhesive 
terra cotta. glass bibck ' ^ ' ' 

(f) Modular wall ^ 

(g) Circular corner - 

^Vl Prefabricated Maso'hry Panels ^ ^ ' *\ 

1 Layout ^ " * ' ^ ' • . 

2. A$senri6ly 

3. Wefding and erection " • 

4 Installation ^ - ' , 

5 Caulking, pointing, and cleaning 

y\\ AppMca*tion of Insulating Msfterials for Masonry Walls 
• 1 TheofV ' ^ ■ 

2 C^re and preparation of area, 
3. Types of application 

VIII. Safety 

1 Valid safety certificate » ^ ^ ' 

ai Valid first aid certificate \ 

«• * ♦ • * 

24. Work Experience for Bricklayer Apprentices 

In order that the apprentjces may acquire the n^cessary 
skills of the. trade* In its various categories, they shaN be. 
provided (as nearly as possible) with emptoyment in the fol- 
lowing categories and amounts: 

Mm , . ' ^ Approxirmte 

" hours 



a 




Layiffg of masonry units\. 3,000- 

b. Laying of stone " ; 450 

(1) Cutting and settmg of rubbleynprk or stonework 

(2) Setting of.eut-stone trimmings 

(3) Butting ashlar- , 

c. Pointing, cleaning, an^caulking 150 

(1) Pointing bricKaM stone, gutting apd 
. raking joints ^ , 

■ • » 28 ' ^ ■ 
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(2) Cleaning stone, brick, and tile (water, acid, 
^> sandblast) 

' 43) Caulking stone, brick, and glass block 

d. Installation of building units 525 

(1) Tile cutting and setting * ' * 

(2) Cutting, getting, and pointing of special 
•masonry i^nits 

{3) Blockarching ^ _ . » • 

(4) Mixing mortar, cement, and patent mortar; . 
spreading mortar; bonding and tying 
. (5) Building footings and foundations ' - 

.(6) Plai^jggterior brickwork (straight wall^work, 
' backirfg up brickwork) , » ^ . 

(7) Building arches, groins, colUrnns. piers, 
and corners 

(8) Planning and building chimneys, fireplaces • ^ 
-and flues, ancf floors and stairs 

(9) Building masonry panels 

e. Fi reproofing 225 

(1) fiuildiog partv walls (partition tile,xiypsum 
^ blocks, glM^ tile) 

(2) Standardi^'firebrick 

(3) Specialities 

f. G^re and use of tools and equipment 150 

*(1) Trowels ' • . 

, (2) Brickhammer 

(3) Plumb rule - I 

(4) Scaffolds _ . • 

(5) Cutting saws ^ ^ 



(6) Welding egtiippient 
Totat .1'.. 



, : 4.500 _ 

All such work shall be performed undfer the sup«rvisioi;i 
of a journeyman. Supervision should not be of such nfiature 
as to prevent the, development of resp6nsibility and initia- 
tive. ^ • . - ^ 
An employer who* is to. train apprentices shaH meet the .' 
. qualifying r^quirem^ents as set forth in the iQcal bargaining 
agreement and shall be able tb^rovide the neceslary work 
' expef^eJ)oe%^ training. ' 
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2S. Training Program for Cleaner, Pointer, and Caullcer 
Apprentices 



•The term of apprenticeship for' cleaner, pornter..and 
caulker apprentices shall be ^^minifwunv of 2,500' and a 
rnaximum of 3,009 hours (not less than 1 year) of reasona- 
bly continuous employment and training^pn the jpb, supple- 
mented by the required hours of related technical instruc- 
tion. 

The number of apprentipes should not at any tirne ex^ 
ceed a ratio of one- apprentice to each journeyman for the 
first apprentice and onel apprentice to each three journey- 
men thereafter, of the local union, or unionis party to these 
apprenticeship standards. • ^ . ^ 

fempteyers desiring to employ more thari one appren- 
tice shall make a request ^ provided in these standards. 
Apprentices shall be paid a progressively increasing sched- 
ule of wages biased on a percentage of the current negotiat- 
ed journeyman wage rate, as follows: 



0- ,500 hours .50 percent of jourupyflian^ rate 

501-1,000 hours \ .^:55 percent of journeymaa's rate 

1,001-1,500 hours 65 percent of jQCTrneym^n's rate 

1,501-2,000 hours 70 percent of journeyman's rate 

. ^ ^X0b[1-2,500 hours :.. 80 percent of journeyman^ rate 

Cleaner, pointer, and caulkiBr apprentices shall be 
^trained in the following work processes: 

' • ' ' Approximate 
♦ ' ' • ' ^ • hours 

^ • ^/ • ^ 

a. Cleaning ' r .. '.1,000 

< > (1) Use, care, and maintenance of tools and 
equipment / • 

(?) Sandblasting ' ^ 

* (3) Grinding > , • i*t' ^ 
' , (4) Chemftal washing * 

(5) Etching . * ^ , . 

" ' (6) Pressure cleaning T ' 

' b. Pointing , : ' 250^ 

(1) Mixing mortar . 
"(2) 'Tuck pointing and striking joints ^ ' 
, ^ ' . (3) Dry packing - . • 
' c. C2(yilking : ....1,125 



^ . > . (1) Use;xare and maintenance of \oo\s and 
equipment 
(2) Mixing ahdTpplying primers 
- (3) Mixing and ap^iyipg sealants - 
. ' ' (a) OH base / . 

•(b) Butyls , , 

* . (c> Neoprenes ^ 

(d) Acrylics - . 

*(e) Polysulf ides . ^ 

(f) Ufethaines 

(g) Siliconps , ' . 
* '(4) Masking 

(5)-Wa^terproofing 

d. Scaffolding and rrgging • ^25 

^ (1) Swinging stages ^ ^ ' , ^ 
(2) Single basket ' : 



Total > ' 2,500 - 

r 
-'^ 

Edch year in which apprentices are selected, notice 
shall b? given, the appropriate^ agency to disseminate this 
information to the.femploymervl service.' the local schools, 
and others involved in atfirmattve actio.n or equal employ- 
ment opportunity. Such information shall also be posted at 
the normal place of*appHcatioh. 

This ^ information shall include the period (dates and 
tirries) during whict^ application will be received, the place 
of application/ estimated number of ^apprentices to be se- 
'lected, and the^basic qualifications for apprenticeship in the 

trade. ^ ^ ' 

To qualify one must be between 17 to 35 years of age 
and must be physically able to perform all work of -the 
trade. (A. physical examination may be requested.). A mini- 
mal ba^fc education is required but not an aptitude test. 

26. Certlficatlorvof Completion . ^ 

At completion of the term of apprenticeship, the com- 
mittee shall fnterview ahd examine each apprentice. If the 
apprentice has satisfactorily completed all phases of train- 
ing, the committee v«rlll so certify to the sponsoring.pafties. 
If ^n apprentice's progress is not satisfactory, the'term 
apprenticeship may be exterided. 

The committee will present each apprentice with* a cer- 
tificate of completion. This certificate shall be approved and 
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signe<t by the 'officers of^ the committee and js available 
Umm the registration ^a&^ncy. , , 1. 

27. Modification of Locaf Standards 

Rapid changes in tril masonrj' industry may require 
modification or revisiorv of local standards. StJCh rnodifica- 
tionsrwhen adopted, shall be made a matter [of rlcorcl witfc 
the registration agency. ' v ' 

Modification or changes in locat standards shadj-npt after 
conditions of apprenticeship aireaJy in force, without the 
consent of all parfles involved . • * 

28/ Rules and Policies 

. • The. rules and policies of the committee that are cur- 
rently in existence or that may be adppted froip time to^ 
time shall have fyll force and effect under ioca|^tarKlards. 

29. Safety ^ \. I 

-^^^acFi apprentice shall receive first ai* arid safety train- 
ing both in related instruction anaVjn-the job. * • 

The local committee wrll bear 'full responsibility fpr in- 
suring "that the apprentice is employed and taught w'rthin , 
surroundings that meet at le^st Ifie mitiinjum standards 
requj/ed under, the Occupational Safety and Health Act of 
197(f 



30. Supervision of f pprelft^ces* . ' ' ^ 

•The contractor shall/designate a particular person, vyho 
may t)e the superintendent, supervisor of craft Workers, or 
journeyman, to be responsible for the training of appren- 
tices. This person shall be resppnsit^lej^^iflhvthe aglvice and. 
assistince of the local joint apprentiW^lp committee, for 
the apprentices' work' e)^perience onTtnlet job, for their at- ^ 
tendance at related clasees. and fherecording of this infor- , 
mation on Jorms provided jor suchi58>poses. 
_ It shall be the 0gty of the supervisor of apprentices to 
see that these record forms are' complete in every detail 
\ and forwarded to' the local joint apprenticeship ^ind training 
Vommittee each^uarter.^ ^ 

• The local conrtmittee shall keep a master recorxl of the 
apprentices' work experience and relatfed ir^struction. . 
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31. Coordinator of Apprentice$hip * ^ \. 

Where the local program of apprenticeship cvr the 1 area 
coverage of the IpcaJ program's unusually large, the local 

* "jomt apprenticeship and training committee should consid- 
er appointing a^ei^son to-assis^ it in th,e supervision land 
administratiQrr of the Ibcal apprenticeship program. This 
coordinator of apprenticeship shall be responsible -to ithe 
local joint a*ppr3hticeship and training committee and spall* 
assume such duties as may be assigned by the' local^ com- 
mittee. In effect, the coordinator of apprenticeship acts .for 
and on behlalf of the local joint apprenticeship and trainincf 
committee to assu/e thf effect iven^j^ and success of the . 

^local program. . . ' « • ' 



V 
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N APPENDIX A 

MOiDEL AFFIRMATIVE ACTION PROGRAM 

Part l---Preamble ^ 

The craft of bricklaying has Been traditionally open to 
all, regardless of teligiork,. race, cbtor* or national origin. As 
a matter of historical fact— reflected in the varied ethnic 
» and racial beckgroynds of brickJayers throughout the, Na; 
tioh— manV members of groups /)nce considered to be "mi-' 
nority groups'* have foujid this craft to' be an*avenue to 
economic advancement \ ^' * <^ 

In an efior^to assure both continued nondiscrimination 
and equal dmplo^ment opporturrity in all phases of the re- 
cruitment, Selection, training, employment, 'and jjpgrading 
of apprentices, th^ Joint Bricklaying Apprenticeship and 
Training Committee adopts this affirmative action program. 

Our experience indicates that underrepr|3sentation of 
any group within our apprenticeship and training program 
is primarily due to one br more of the following cauges: 

1. A historic pattern of choice among group members 
. ,favoring other occupations. 

2. "A lack^f information ccJncerning the nature of, and 
the opportunities within, the bricklaying craft. 

3. The failures of what may be described a our socie- 
' ty's total educational system to equip individuals to 

rrieet the basic minimurrt requirements for appren- 
ticeship. ' . <^ 
this affirmative actiorvfSfogram is designed to minimize* 
and, hopefully, to eliminate the effects of these causes by: 

1. Assuring continued nondiscriminatiort. 

2. Providing a steady flow of information concerning 
the naturejof both our apprenticeship and training 

' program and selection procedures used in connec- 
tion therewith, so that it will be clear to all minority 
grdups thaf selection wilUbe ba^ed bn qualifications 
alone, without regard ^tp race, color, religion, nation- 
al origin, or sex. > . * 

3. Cooperating with and assisting outreaoh type efforts 
designed to recruit, prepare, and motivale rainprity 

, group members for entrance into apprenticeship. 

Part II— Equal Opportunity Piodge 

The recruitment, selection, employment, and training of 
apprentices d^ing Iheir apprenticeship shall be without 
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descrimi'nation because. of race. cotcTr, reMgioR, national 
origin, or sex. The sponsor wiH take affirmative ac^n to 
provide equal opportunity in apprenticeship arid wiH 'oper- 
ate this appr^nticeshrp program as required under applica- 
ble law and l^awful regulations' issued ther^under.^ - 

Part III— Analysis ot- Minority Participation ♦ 

Upon receipt from the Secretary of Labor, or a person 
or agency designated by the Secretary of official Govern- 
ment figures on the numbers and proportion of. minorities 
.in our labor market area, the Joint Apprenticeship and 
Training Committee (JATC) will, make a detailed analysis of 
the employment of minority group workers in the classifica- 
tions covered by our programs, to determine the level of 
intensity required irf fhe implementation of the affirmative 
♦ action procedures outlined in this prograni in order to 
, achieve pr^ogram^ objectives 

Part IV— Affirmative Action Procedures . 

Information concerning the program 

Ijr^e joint apprenticeship and training committee shall 
•endegyorJo 4, - ^ 

r Maintain up-to-date written material to acquaint in- 
terested, parties or groups with the nature of the 
work performed by bncklayers, ^nd to explain clear- 
ly the qualifications for entrance into the bricklaying 
'iwis^ apprenticeship program. \ - 

2. Distribute such ^nformatronal rfiateriarto the appro- 
priate Bureau of Apprenticeship ar\d Training (BAT) 
or State Apprenticeship Council ^SACj representative* 
to the State employment service, and the extent 
possible) to secondary schQOl counselors,* appropri- 
ate community groups, and ottier interested parties, ^ 
groups, or organizations such -as those *engage<f in 
• an outreach type efforf. < , ' 

3 Make availlble upon request such films and visual 
aids as are prepared 6y national bodies associated 

. with' the Naitional Joint Bricklaying Apprenftfceship 
and Training Committee to inform -and advise high 
school students and other^ of opportunities in brick- 
laying. . . ^ ^ • 

4 Arrange for participation whenever pos§ible by JATC 
mehnbers (or other qualified industr^^ representatives)** 

r « 



when invfted to informational programs such as 
counselor workshops* or school * career day" activi- 
ties 

5. Confer with various school authorities concerning 
the ae^s of the irjdustry and how the transition 
frcTm school to work carfbest be accomplisjped 

6 Work witl? other building trades apprenticeship pro- 
grams to establish and maintairy penodic workshops 
for school and appropriate employment counselor^. 

7 Cooperate m efforts with other building trades ap- 

^ prenticeship programs to secure public service tinug 
on radio and TV stations with minority community 
listenershfp 

Selection operation 

' 1 Notification to the public concerning apprenticeship 
openings shall be made at least .30 days pnar to the earliest- 
date for application to 

(a) The BAT or SAC, representative servmg tjje pro- 
gram 

(b) The State supervisor of the BAT if an SAC S^ 

(c) The superintendent of schools 

(d) All State employment service offices in the train- 
• mg area ^ 

(e) Appropriate outreach type organizations, sucl^ as 
OUTREACH or LEAP, operated by the ar|^ build- 
ing trades councilor responsible and established 
civil rights groups interested in recruiting^ pre-*" 
paring, and motivating minority group members 

• - to meet apprenticeship qualif^€ations. 

(f) Media known to have minority group readership 

• . or Usteaership (in the form of a press release) 

2. The selection procedure outlined in the local sta(nd- 
ards shall be uniformly followed by atl applicants regardless 
of racce. color, religion, national origin, or sex. All appren- 
tices will receive credit for experience, training, and skills 
on an equal batls - 

Recruiting, preparing, and motivating minority applicants 

1'. The,JATC shall cobperate with other building trades 
apprenticeship programs arid appropriate community 
groups, in effotis to develops and .maintain an outreach pro- 
. gram for recruiting, and for such flreapprenticfcship training 
as minority group individuals may require to enable thern to 
" enter the apprenticeship program. 
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2. Appropriate government ag9naies and outreach or- 
ganizations shaU be ajflvised to the nature of any tests re- 
quired under the staodards adppted by. the JATC to facili- 
tate.proper pretest educational e^orts. - 

Internal communication within the industry of the Affirma- 
tive action program . . j ' 

V. The jcfint apprenticeship and Irailning comrmittee will 
inform the local unipn and participating lemployer groups of 
this affirmative action program and of tne need to encour- 
age consideration by iourneymen and supervisors, 

2. The committee shall also disseminate information 
within the industry to acquaint all involved with the objec- 
tives of the program to secure maximum Cooperation. 

Ir> order to achreve the objectives of this affirmative ac* 
ti6n program, the joint apprenticeship ana training commit- 
tee shall alter or supplement the program from time to time 
as experience dictates. 
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APPENDIX B ^ 
RECOMMENDATrONS FOR SELECTION AND 
ADMISSION OF APPRENTICES 



, These recommendations have been 'provided so that 
local joint apprenticeship committees can be guided in es- 
tablishing selection and admission piipcedures. Each local 
joint apprenticeship committee should/ review its appren- 
ticeship program and maKe certain tha^ the sole standard in 
the selection of apprentices is qualificj&tion of the applicant, 
determined .by objective standards which permit review. 
These qualifications and requirements must be inporporat- 
ed in the local apprenticeship standards. The material 
which follows is an elaboration of that particular portion of 
the standards which deals with the selection and admission* 
of apprentices. ' 

Qualifications'' for Apprenticeship Applicants 

Age-r-Applicants shall be^"'^4P 24 years of age. An ex- 
ception td the age limit shall to made for honorably dis- 
charged veterans. Special age/ consideration for military 
sen^ice shall be based on the applicant's age less the nuiTf=~ 
ber of years served in the military, and not to exceed 4 
years, when rwt in conflict with State and local laws. 

Educaf /on— Applicants shall have complete at least 2 
ears of high schoor. 

Physical f/fwess-^Applicants must be physically fit to 
perform the work of the trade and will^ subject to a medi- 
cal examination prior to being employed. 

^ Aptitude fes^— Applicants must provide evidence of a 
qualifying grade on a validated aptitude test, where such a 
test is required in the local program. 

Selection 4>f Apprenticds 

The recruitm^nfTselection, employment, and training of 
appVentices during their apprenticeship shall be without 
discrimination because olf race, color, religion, national ori- 
gin, or sex. The sponsor will take affirmative action to pro- 
vide equal opportunity in apprenticeship and wijl operate 
this apprentice program as required under applicable law 
and la^ul /egulations issued theraiinder. * 
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Admission and Selection Procedures ^ 

Opening, of apprenft'cesh/ps— The local joint appren- 
ticeship committee will determine the time when the pro- 
gram will receive applications. Some local conWirttees may 
start apprentices only during the surhmer, some may start 
'them during a given month, ^nd some may keep the pro- 
gram open to receive applications during the entire year 

.Advertising the nature and availability of apprentice- 
sh/ps— There are certain requirements for disseminating 
information on the Availability of tocal apprenticeships^ 
Tliese f^qiire^nenls can be complied with by giving 30 
days' notice prior to the opening date for'application to the 
local schools, employment service offrces,- .community organi- 
zations that can effectively reach rtiinority groups, and to 
the local or regional office of the Bureau of Apprenticeship 
and Training, U.S. Department of Labor- Such notice can 
also be publi^hed-sn newspapers that are circulated in the 
minority community as well as the^^general areas in which 
the program sponsor "Dperates. .This notice shall contain 
information on primary requisites for apprentices, sour^s 
of apprenticeship applications, the egual opportunity policy 
of the sponsor, and, a time and place where applications are 
to be received Where applicattons are- received throughout 
^ the year, such inforfnation^will be disseminated at least 

twice a year. , - 

•> « 

Taking applications—Before prospective apprenticed 
file applications, it shall be determined immediately whether. 
'6r not they nrjeet the primary qualifications as*^to age edu- 
cation. If they ^)pea/ to meet these two 4^lifications, then 
they wiM be asked to complete the application form The 
applications will be completed under the supervision of 
some person authorized by the appreh^eship committee. 

Instrucmms to applicants^Jhe ^pplfcants shall furnish 
a trarjscript of their high school grades tq the local joints 
Apprenticeship committee. 

AppjitSants shall be given a copy of the rules ahd regu- 
lations and/or apprenticeship standards, plus other material 
the committee may consider pertinent. ♦ 

Applicants shall be explained their obligations to the 
union-during their^appranticeships and after completion. 

They shall b6 schedale tbr aptitude testing with the. 
State employment service. ^ ' . 
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Testing applicants-^M applicants may be required to 
pass validated, applicabfe aptitude tests in acGordance with 
the procedure established by the Jocal joint apprenticeship- 
committee. The local joint apprenticeship cemmittee shall 
also have the prerogative of establishing additional tests, 
which all applicants shall be required to pas's, provided 
sgch tests are job related Applicafits who^ail to J)ass these 
tests shall be notified that their applications will receive no 
fui^her consideration. 

Completed application— The application will be deemed, 
complete when the transcnpt of the grades and the results 
of testing ^re* received by the local joint apprenticeship 
committee. 

If both test results and transcript roeet the qualifica- 
tions established by the- local joint apprenticeship commit- 
tee, the applicant shpll be echeduled jto appear for an initial 
interview. 

i Interview pirst parf>— This intervievy, to be "^conducted 
by the local joint apprenticeship committee, is for thejut. _ 
»pose of exchanging information with applicants and shall 
not result in their elimination from apprentipeship consider*^ 
ationf, Except by their own choice. The interviewer sh^ re- 
view' the complete application with % prospective appr^ice 
.^d exchange, as much information with the applicants 
possible. The interviewer shall also discuss the trade ar«u 
what js expected of.apprentice aod journeyman bricklayers\ 

Interview (second partjt—Each member of the commitH 
tee will complete an/'Apprentice Evaluation Form" for each, 
applicant. Scores will be determined on the^basis.of the fol- 
lowing . factors: education, , work, experience*, conduct 
record, references, and oral interview. 

After thd-interviews are -completed, the apprentice ap- 
plicant^ will be dismissed anfj told that they will be advised, 
by letter, of the results. 

Determining the final ^evaluation score— The evaluation 
scores by each member shall be totaled and. averaged to 
determine the final evaluation score for the purpose of de- 
termining the order of. selectior^of ^qualified applicants. 

Placing of apprentices— Qualified applicanli shall be 
•eligible for selection and employment as apprerUices for a 
period of 2 years.' Selection will be madejn dfescendino., 
order of their qCialifications (ranking). \ %l 
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X It /is recormnended to the local, joint ippFehtfeeshlp , 
fcommittee that the period for receiving applications not 
exceed 30 clays. . - I ; 

Retention of applicant records— Records of the selec- 
twrproce^, inclucli;i| interviews for all applicants, must 
be retained by the locll joint appf^nticeship committee for 
not less than 5 years and in^uch a mano^r^ to permit 
ijJentification of minority participants. 

A^^entice Evaluation Form • 

» ^ * Points 

Education 35 



Work Experience : A 20 

Cotiduct Record ? 10 

References • • i- 10^ 

Oral Interview f.. .^. .^ » - 25 

\ ^. • T/Total .• M , 100* 



< 
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[Regional oftices, bureau of*' 
apprenticeship and training 



, . . ^ Locition 

Region I * 
' JFK Federal Sfdg . Room 1p01 

Government Qehter 
' Boston, M^a J?e203 '* 

* *Region 11^ 

1515 Broadway, Room 373f 
New York. N Y 10036 



States S«^)d 

Connectrcut^ ^ N"ew VlamffsKire 
S^Mame Rhode Island 

^MassactHisetts/ Vermont 



-H^egion IM i * 
PO BoxB796 J 
f hiladelphia. Pa 19101 



New Jersey 
New York 



Delaware 
Maryland 
Penns^^lvania 



Region IV' \ i ^ • Alabama 
1371 Peachtree Street, jRoom 700. Florida 
Atlanta, Ga. 30309 Georgia ' 

^ ^ Kentucky 

Illinois 
Indiana 
Michigan 

Arkansas 
Louisiana 
New Mexico 



Region V 

Federal Bldg^Room 1. Fourth Floor 
230 5outh Dearborn Street 
. Chicago, III 60604 / 

* r 
Region 4 
555 Griffin Square Bidg • ^ 

Griffm and-Young Streets Rdom SS6 ♦ 
Dallas. Tex 75202 

Region VII 

Fpderal Office Bldgr^oom '1100 
911 Walnut Street 
Kansas City. Mo 64106 

Region Vltl . 
New Custom House, Room 476 
^ 721-1 9th Street 
Denver, Colo 80294 ^ 

' Regior> IX ^ 

450 Golden Gate Avenue. Room 9008 
. PO Bo)e 36017 
^San FranciscQ^ Calif 94102 

Region X * 
^Federal Office Bidg . Room 8014 ' . 
-009 First Avenue • 
, Seattle. Wash 96174 
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Iowa 
Kansas 



Colorado 
Montana ^ 
North Dakota, 



Arizona 
California 



Alaska 
Idaho " 
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Puerto Rico 
Virgirr Islands 



, Virginia [ 
West Virginia 

Mississippi 
North Carolina 
South Carolina 
"Tennessee 

Minnesota ^'^ 
Ohio s 
' ' .Wisconsin' 

Okfahoma 
. Texas 



Missouri 
Nebraska 



'^O.ulh pakota 
. Utah 



W>oi 



ming 



^vaii 
Nevada ^ 

s • 
• • «r 

. Oregon 
Waging ton 



• 4 



STATE AND TERmTORIAL 
APPRENTICESHIP AGENCIES 



Dapwnant d Economtc Security 
PO Box 6123 ' 
PluvfWK Anz 46006 



465d(>id»n GM»M«nut 
POBoxaOS ' 
San f^r«K«eo Orf 94102 ( 



1313 Sh«rm«n 9lrM( Room 423 
Oanwtr Coto ^203 



>^t K »ot*— Tratnmg Oviwon 



200foMy Brook Boutovard 
W M tK uWtf Comi 08100 



Tr«»o*ogCoor»ci(' 
OapwUnorrt (y Libor and tnduatnal 



o 

Main* Appranticatlup Counc>< 
Dapartmani of Labor and industry 
Stata ONica Buriding 
AugmU Maine 04330 

Maryland ApprtmicaarMp and 

ftmntng Councii 
Oapartm«nt of Labor and trtdu«iry 
203 Ear Baftimorc SirMt Room 

1106 

Saltmora Md 21^ 

OnrttKjn of ApQfant»ca 'draining 
Oapa / t m ant of Labor arvJ irtdtisiri«s 
Stat* Offica Buadin^ 
Oofammsffi Camar 
100 Cambndpa StTMl 
Boston Maaa 02206 

Divtaion of VoKmlary Appraruicaahip 
Dapaflmant of Labor and industry 
3paca CanlM^ BuMmg Stti Ftoor 
444 Lafayafta Rowl 
St PaU fMnn ^101 



eia Nortf> Uhion Biraat 
IMMntnglon Oil fl606 

t 

CMtrid o« ComnM 
*»piar»ttoaaMp Oouna* 
aOSOS&iaat NW 
MlhRoor • 
Waahingion OC 20006* 

BuraSu of AopranttcaaMp 
norida Oaparvitant of Commarea 
1321 Eaacutwa Cantar Orrva 
TMahaaaaa Fia 3BK1 . 



Morttana Btala AppranftcaaMip 

COWKII 

OM»on of Lab^ Starylards 
1331 Hatana Awanua ^ 
>a<an a. Mont 56601 

r <> 
Navadri ApprarvhcaaMp Courtoi' 
Oapartnwnt of Labor 
Caprtei^Complax 
Carson Ci»y Nav 8670) 



AppranttoaaNp DMaion 
Oapanmant of Labor and mduatnsj 

825 Mi^iantSlraai 
HonoMu HawaM 86613 

ApprvrMoa TraMng Ol^a«on^ 
tciwaa AppranttcaaNo Coune« , 
Dapartmani of Labor u 
^ 401 Topaka BotMvard 

Kar« 0^603 . »' 



Counal 
^Oapyt m an* of Labor 
1 nnfiliry Siraat 

Concord NH Q33Ch 

Nsw IMaxieo AppranbofsMp CouncM 
Labor snd trxtuamai Commiaaton 
Bona 212 

2»40 Ma^aui NE ^ c 

Mbuquarqua N Max 67101 

fturaau of Appranbok Tr*in*ng 



.Onto Staia '^r•ml4ces^^ Counat 
0«partm«n{ of Kwiustriai Ralatiorts 
2323 Wast Frfth Awanus Room 250 
ColumOOt On»o 43216 * • 

Apo'anticasnip mvj Trairnrtg 
O»vt$ion 

"» Suta Olf»ca BmiOtng Room 446 
1400 SW Ptnh Straat 
PommnO Oag 972^1. 

Parmaytvanta Apprenf«ca»htp artd » 

Trammg Courwil 
Dapartmsnt of Labor and induatry 
Labor and industry Sldg Room 
6 . 15*7 
Havtsburg Pa* 17120* 

Apprantioastitp Drvmon 
Oapartraant of LabOf 
414 Barboaa Avanua 
HMO H ay PR 00617 

Wtoda laiand Apprvnt^cashv 

Courtcil 
Oapartmsnt Of Labor 
236 Promanoda Straat* 
ProvtdarH* Rl 02906 

Utah ApprsnticasMp Counorf 

Easl^2100 Soum StHla 104 
Salt Laha City. Utah 64115 ^ 

Varmorff Apprartdoaaftv Co^i^ct 
Dapartmant of Induatrtal Halaliona 
Staia Offica Btalding ^ 
'Montpatiar Vt 06602 

Otvtaion of AppranBoaa^ip Train»«g 
Da u #aaa » t of labor and inddMry 
PO- Box 1614 ^ 
NMKh Sbaa* Offica Building 
Room334 . 
RMhmond^ Va ^3214 

Oiracior of ApprsrAiooaMp and 

Tramng ^ 
Oapartmar rt of Labor 
Chrla w analad 9l Croix V^i 00620 



Kantudky Blaia ApprantioasMp 

COUTK* ^ 

Cipitot Ptaza Totaar 12lti noor 
^ FrarMdort Ky 40601 



TrwCampua ButtdingNo 12 
Albany NYJ2226 

OWalon of ApwiKkjaHrtp Tratnmg 
Oapartmant of Labor 
rt alaigh. WC 27602 



Oyrt m an^ of Labor , 
1001 Land and Natural Raaourcaa 

BuHdmo^ 
Bmon Rouga La 7D604 



Oap*tfnan« of Labor and tnduatrtaa 
316 eaat Fourth Awanua 
Otymc^ tMtfi 96S04 

DMaton of AppranttoaaMp aqd 

Traming 
PO Box 2206 
Mtodtaon Wm 53701 
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